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Landscape of Nurse Wellness:
How Did We Get Here





OCN started looking into the
state of the nursing workforce 
 Education Pipeline
  Burnout & Stress
   Migration to Practice



A chasm was developing between what
an organization was offering and
what nurses said they needed.



Congressional Directed Spending Request
&

Nurse Well-Being Program



Being embedded in an organization and 
community is associated with reduced 
intent to leave and reduced actual 
leaving. 

  –Mitchell et al. (2001)





Organizational leadership’s decisions on resources,
constraints, incentives, and demand shape the

work and the behavior of people in the organization.
-National Academy of Medicine



95% of nurses feel their work 
environments can change to 
support their well-being.



Connect with us on Social Media:
facebook.com/ORCenterforNursing
https://twitter.com/or_ctr_nrs
Linkedin.com/company/oregon-center-for-nursing/

Share our well-being webpage:
https://oregoncenterfornursing.org/rn-well-being-project/

Join us for our next Friday Huddle!

Thank you!

https://oregoncenterfornursing.org/rn-well-being-project/

